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wise people...wise move




 Chief Executive                                                                                                                                   

Experienced servant-leader for IOSIS, South Auckland.  Amazing organisation making a difference for vulnerable families.

I have been in executive recruitment for over 18 years but meeting the IOSIS senior managers and talking about what their teams are doing blew me away!

IOSIS is made up of passionate people committed to making a difference for vulnerable families.  But the passion is moderated by an unwavering commitment to treating each person with whom they come in contact with love and respect.  It’s not a formula approach.  It is diverse, targeted and measured. For some families IOSIS is literally their last chance to keep things together.    

The IOSIS website gives a hint of what is involved (http://www.iosis.org.nz/) but my list of some of the factors that make this a vital, living, engaging organisation includes:

· creating therapeutic community where lives can be rebuilt in a child focused environment

· community based wrap around services

· a “Family Learning Centre” 

· reconnecting broken families through reunification programmes

· servant leadership, 

· deliberate intentional shaping of a unique organisational culture, 

· measuring the effectiveness of services through evidence based experiential practice, 

· learning and adapting constantly,

· affirming the value of all who come within the orbit of IOSIS,

· providing hope to people in high risk environments 

IOSIS is poised for further growth.  Some new services are being rolled out and other major capital projects are underway.  Changes are also taking place within funding agencies that provide opportunities as well as risks.  To build on the incredible work done thus far and take the organisation into the future, the Board of IOSIS is seeking a new Chief Executive.  
There is wide scope for future growth, such as increased services, multi-site options, new forms of residential services and enveloping these within the most appropriate financing models.  There is currently around 50 staff and the Chief Executive has 5 direct reports. 

There is a close and transparent relationship between IOSIS and national, regional and local social service partners, the Ministry of Social Development and in particular Children Youth and Family, the Police, the Baptist Union of NZ and the wider local community.  It is vital that the Chief Executive build positive enduring relationships with these various groups.

Candidates must have experience in people leadership in the delivery of quality services and sustainable strategic growth.   Experience in managing relationships and contracts with government agencies would be very useful.  Personal alignment with the Christian faith orientation of IOSIS is also vital as is a servant/leadership style that aligns to the ethos of the organisation.

This role is more than just a job.  If you also see it that way we would like to talk with you.

To discuss this opportunity in confidence please contact Gordon Duncan on (09) 9159141 or email gordon@farrowjamieson.com
Auckland: PO Box 9815, Newmarket 1149, Auckland, New Zealand Ph +64 9 915 9150

Christchurch:  PO Box 10184, Christchurch 8145, New Zealand Ph: +64 3 963 9150

www.farrowjamieson.com


